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Outline

Tenure defined
Healthy business climate needs
Cross reference the needs to tenure attributes

Answer the gquestion:

“Can tenure Reform Lead to a healthier forest
business in BC?”



Tenure Defined

Contractual agreement:
Rights of access to the timber resource exchange for
Responsibilitieto the crown
Supported by other public policy elements that
are not directly part of tenure:
Land use planning
Timber supply determinations
Forest management practice standards
Timber Pricing
etc




Elements of a Healthy
Business Environment

Business Security — risk management:

1. Secureaccess to an adequatgoply of affordabléimber for
an adequatperiod of time

2. Security of investments in plans, permits & isfracture
3. Stable public policy regime, provision for change
4. Mitigation/compensation for takings

Competitiveness:
5. Efficient administrative processes

6. Level playing field with other tenures, incl nomber
tenures

7. Level playing field with other jurisdictions




Does public policy meet
“healthy business needs?”

1. Secure access to timber?
Primary function of tenure
Reliant on LUPlanning and TSDeterminations

2. Security of plans, permit, infrastructure invesms?
Gating & transition measures

3. Stable public policy regime?
Three month notice, planned and periodic change
Transition measures

4. Mitigation/compensation regime?
Weak provisions but, not a tenure element?



Does public policy meet
“healthy business needs?”
(continued)

5. Efficient admin process?
Results based, professional reliance

6. Level playing field other resource tenures?
Weak, not held to same land use plan conditions

/. Level playing field other jurisdictions?
BC headquartered companies acquiring others



Can tenure reform lead to a
healthier forest business in
BC?

On balance, meeting majority of “healthy

business needs” ..... not in need of raditealure
reform

Continue to meet tenure change needs through
“evolution” and not business disruptive
“revolution”

If so, why all the vocal discontent still?




Underlying problem is not
tenure

Weak link .... LUPlanning and resource
allocation process

Tenure — simply a timber supply security
delivery instrument ......

Tenure can only work satisfactorily if the
LUPlanning and resource allocation process Is:
 Fully concluded

 Actively being implemented
o Applied equally across all resource value sectors



Land Use Planning

LUP revolution, re-opening also not necessary

Implement continuous iImprovement element:
Capacity of the land base to support the LUPlan
Rebalancing If necessary
Optimization preferably

Timber supply cont improvement example:
Commercial Forest Reserves



“Can tenure reform lead to a
healthier forest business in
BC?”

No, tenure reform Is not necessary

Greater return on investment from

Design and implement continuous improvement into
existing, approved LUPIlans.
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Thank you. Questions?
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